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AGREEMENT between the Board of Trustees of the Sachem Public Library,
hereinafter called the Board, and the Civil Service Employees Association,
Inc.,AFSCME-AFL-CIO, Local 1000, hereinafter called the CSEA:
ARTICLE I RECOGNITION
Section 1. The Board recognizes the CSEA as the exclusive bargaining
agent for the permanent members of the clerical staff working regularly
twenty (20) hours or more per week employed by the Board in the library and
comprised of clerks, clerk-typists and stenographers, hereinafter called
employees, excluding pages, the Principal Clerk, the secretary to the Library
Director, the Account Clerk, and any other of those in this group who have or
may have duties of a confidential, managerial, supervisory, administrative or
professional nature.
Section 2. The Board and the CSEA subscribe to the principle that
differences shall be resolved by peaceful and approved means without
interruption of the library program or operation. The CSEA and its members
therefore agree that there shall be no strikes, work stoppage or other
concerted refusal to perform work, or any instigation or condonation thereof
by the "CSEA, its members, agents or representatives.
Section 3. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.'
ARTICLE II DUES DEDUCTIONS
Section 1. The Board shall deduct from the salaries of employees, and
remit to the CSEA, regular membership dues for those employees who sign
authorization forms approved by the Board. An employee may revoke a dues
deduction authorization by submitting in writing to the Board a notice of
revocation at least ten (10) days prior to the last payroll in which the.
.
revocation is to become effective. Dues shall be remitted to the Civil
Service Employees Association, Inc., 143 Washington Avenue, Albany, New York
12224.
Section 2. The Board shall deduct an agency shop fee from the salary of
any employee in the bargaining unit who is not a member of the CSEA and shall
remit same to the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12224.
ARTICLE III HOURS OF WORK AND OVERTIME
Section 1. The normal work week for full-time employees shall be thirty-
five (35) hours per week, consisting of five (5) seven-hour days in addition
to lunch/dinner periods. The normal work week for part-time employees
covered by this agreement shall be twenty (20) hours per week in addition to
lunch/dinner periods, if any.
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Section 2. Compensatory time off will be given to employees for work
over their regular work week except where otherwise required by law.
Section 3. For work performed on Saturdays and after 6:00 P.M. on week
days, full-time employees will be paid ten (10) percent above their regular
base straight-time rates.
Section 4. It is understood that except in the case of dire emergency,
all overtime work must have prior approval from the Library Director.
,
ARTICLE IV GRIEVANCE PROCEDURE
Section 1. The term grievance shall mean any dispute concerning the
interpretation or application of the terms of this agreement.
Section 2. If a grievance cannot be resolved informally between the
employee aggrieved and the immediate supervisor, such grievance may then be
taken up by said employee and the CSEA representative with the Library
Director. Such grievance must be presented in writing within thirty (30)
days after the cause of the grievance arose.
Section 3. If the matter is not satisfactorily adjusted, then within
five (5) days after the answer from the Library Director, or within ten (10)
days after presentation of the grievance in Section 2, if no answer has been
received from the Director, the aggrieved employee and the CSEA
representative may appeal to the Board of Trustees. The Board will give an
answer in writing within thirty (30) days thereafter. All communications
must be in writing under Section 3.
ARTICLE V HOLIDAYS
Section 1. The library will be closed on the following holidays (or the
days on which such holidays are observed by the Board according to State or
Federal calendars): New Year's Day, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Columbus Day, Thanksgiving Day, Election Day,
Christmas Eve, Christmas Day, Good Friday and the day observed in honor of
Martin Luther King. Compensatory time will be given for Veteran's Day ~nd
Lincoln's Birthday. Such time may be taken at the discretion of employees
with at least five days notice to the Director and subject to the scheduling
needs as determined by the Director but within a 120 day period, sixty days
prior to or sixty days after the particular holiday. When a holiday falls on
an employee's normal day off, another day will be granted in compensation for
that day. When a holiday falls on a Sunday, Monday is the usual holiday and
the library in this instance will be closed. If there is any conflict in the
day on which any of the above holidays are observed by local, state or
federal government, only one day will be observed as the holiday as
determined by the Board.
Section 2. Additional time off will be given as follows: Yom Kippur and
Rosh Hashannah for employees of Jewish faith.
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ARTICLE VI LEAVES
Section 1. Full time employees shall be entitled to sick leave at the
rate of one working day for each full month of service in the first year.
Thereafter sick leave shall be granted on the basis of twelve (12) days each
calendar year. Unused sick leave may be accumulated to a total of one
hundred twenty (120) days. This leave is provided to protect employees in
case of actual illness and shall not be used for any other purpose. A
physician's certificate of illness may be required at the discretion of the
Director. Part time employees are entitled to sick leave pro-rated on the
number of hours worked regularly. Except as provided by Section 2, all sick
leave shall expire on date of separation from library service and no employee
shall be reimbursed for sick leave outstanding at the termination of
employment. Sick leave owing the library will be deducted from the final pay
check.
Section 2. Full-time employees with ten (10) or more years of full-time
service at the Sachem Library who retire under the New York State Retirement
Plan will be paid for unused sick leave with one day of pay for each two
unused sick days at the pay rate in effect at retirement. The maximum
benefit shall be sixty (60) days.
Section 3. Full-time employees may apply for consideration of up to
three (3) days leave per year for emergencies such as serious illness in the
immediate family, or for urgent personal business that cannot be handled
outside of business hours. "Immediate Family" shall mean spouse, parent,
sister, brother, child, mother-in-law, father-in-law and grandparents.
Unused days under this Section will be added to accumulated sick leave.
Section 4. Three (3) days leave will be granted to full-time employees
for death in the immediate family, and pro-rated leave for part-time
employees. Such leave will not be charged against other leave.
Section S.
a. When pregnancy is established, an employee with at least
one year of continuous full-time service may apply in writing to the
Library Director for a leave without pay. The application shall
include the expected date of delivery.
b. Application must be made at least thirty (30) days prior to the
commencement of the leave. If the employee desires to continue to
work, the Board reserves the right to require a physician's
certificate verifying that she is capable of continuing to work. The
Board may further require the concurrence of this verification by the
Board's physician.
c. The leave shall be for a period of six (6) months. An additional
six (6) months may be granted upon application in writing at least
thirty (30) days before expiration of the original leave.
Within 30 to 45 days before the expiration of the leave, the employee
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must give written notice to the Library Director of intention to return to
work. Otherwise the employee will be considered to have resigned. The
Board reserves the right to require from a physician proof of fitness to
work, and may require concurrence by the Board's physicians.
ARTICLE VII VACATIONS
Section 1. Full-time employees shall receive the following benefits
based on continuous service after one full year of service:
Ten working days for one full year (pro-rated for less than
according to the time in employment during the first year). After
of service an additional day each year for up to ten years of
Thereafter vacation benefits will be increased as follows:
one year
one year
service.
YEARS OF SERVICE
11
12
13
NUMBER OF DAYS
21
22
23
If part of these years was in part-time employment,
vacation time will be pro-rated. Employees shall be able
checks in advance when leaving fo~ a scheduled vacation upon
written advance notice.
the addi t ional
to receive pay
three (3) weeks
Section 2. Employees who resign after taking their vacation will have
time owing the library deducted from their final pay check. Those who resign
having time owing them will be given this time immediately prior to the date
of resignation if adequate notice is given. Vacation time must be used
within the calendar year except by specific permission of the Board on
recommendation of the Director. A maximum of five (5) vacation days may be
carried over subject to approval of the Director.
Section 3. Part-time employees will have the same length of vacation by
having. the vacation pro-rated according to the average weekly hours worked
during the year.
Section 4. If the employee becomes sick while on vacation, those sick
days shall be changed to sick leave and not vacation leave if a physician's
note is presented on return from vacation.
ARTICLE VIII WORKERS' COMPENSATION AND DISABILITY BENEFITS
An employee who is injured in the course of employment and who qualified
for Workers' Compensation shall receive the difference between regular salary
and compensation payments for a period not to exceed fifteen per cent of the
total number of weeks employed by the library.
.
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ARTICLE IX HEALTH INSURANCE
Section 1. The library shall provide Health Insurance (Empire Plan Core
with Enhancement) on a parti.cipating basis to employees who elect to
participate. The libra~y shall pay ninety-two per cent of the premium. For
employees hired on or after July 1, 1990, the library shall pay seventy-five
(75) per cent of the premium. Should the library decide to select another
carrier, or become a self-insurer, such selection shall be subject to mutual
agreement. Such agreement shall not be unreasonably withheld.
Section 2. An employee may withdraw from the Library plan and receive
a rebate of fifty per cent of the Library's co~tribution to the insurance
premium for said employee. The rebate will be paid by the Library on a
semiannual basis subject to the provisions of this section.
To be eligible the employee must:
1. Be covered by the Library plan for at least two years. If the
employe changes or has changed from individual to family coverage,
the rebate will be paid on individual coverage.
2 . Be covered by another health insurance plan.
3 . Apply to the Library Director by advance written notice at least
sixty calendar days before November 1 of any year after which the
rebate will become effective on the following January 1. Application
must be accompanied by a sworn statement that the applicant has other
health insurance and will notify the Library Director in writing if
such insurance is discontinued. The rebate will be cancelled if such
discontinuance takes place.
An employee may rejoin the plan on January 1 of any year provided that
written application is provided at least sixty calendar days before the
immediately preceding November 1. Exceptions to the foregoing time limits
may be made only in cases of extreme hardship such as loss of other health
insurance coverage. The rebate shall be paid only for the time the employee
was not covered by the Library plan. Upon resumption of coverage the
contribution paid by the employee shall be at the rate payable as if there
had been no interruption in coverage.
The provisions of this section are subject to the terms and conditions
of the Library plan and the requirements of the carrier.
ARTICLE X DENTAL INSURANCE
All full-time employees shall be covered by the CSEA dental plan (Sunrise
Plan: copy attached). The annual cost per employee shall be:
YEAR EMPLOYEE ONLY EMPLOYEE AND FAMILY
July 1, 1996 - June 30, 1997 $178.00 $480.00
July 1, 1997 - June 30, 1998 $184.00 $495.00
July 1, 1998 - June 30, 1999 $189.00 $509.00
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The Library shall pay the full cost of EMPLOYEE ONLY. For EMPLOYEE AND
FAMILY, the Library shall pay $203.00 per employee for the first year of the
Agreement; $212.00 for the .second year; and $219.00 for the third year. The
plan shall be optional at the same cost for full-time employees who are no':.
members of the bargaining unit.
ARTICLE XI RETIREMENT
The library participates in the New York State Employee Retirement System
under Section 75 I.
ARTICLE XII COLLECTIVE NEGOTIATIONS
Section 1. This agreement is the only written agreement between the
parties and supersedes all other agreements previously entered into. It
constitutes the full and complete commitment between both parties and may be
altered, changed, added to, deleted from, or modified only through the
voluntary mutual consent of the parties in a written and signed amendment to
this agreement.
Section 2. The parties agree that each has exercised its right to
bargain for any provisions it wishes to be included in this contract; that,
if either has made a proposal not included herein, such proposal has been
withdrawn in consideration of the making of this contract; and that this
contract constitutes a complete agreement as to all matters upon which the
parties have or might have bargained. Accordingly, each expressly waives any
right to seek to negotiate any further demand or proposal as long as this
contract shall continue in effect.
Section 3. The Board continues to retain whether exercised or not the
right to exercise in its discretion its duties, powers, and responsibilities
in the direction and management of the library except as expressly limited by
this agreement.
.
ARTICLE XIII SAVING CLAUSE
If any provision of this agreement is or shall become contrary to law
then such provision shall be deemed deleted from this agreement but all other
provisions shall continue in full force and effect.
ARTICLE XIV SALARIES AND DURATION
Section 1. This Agreement shall be effective as of July 1, 1996 and
shall continue in full force and effect until and through June 30, 1999. It
shall be automatically renewed for successive one year periods, unless either
party serves notice in writing on the other before December, 1998 or
subsequent Decembers, as the case may be, of desire to negotiate a successor
agreement. After July 1, 1998 either party may notify the other in writing
of desire to negotiate a successor agreement. Within thirty (30) days of
receipt of such notice, the parties will meet and exchange proposals.
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.~ S~ction 2. Attached are the salary schedules for the period from July
. 1, 1996 to June 30, 1997. The schedules reflect a general increase of three
(3) per cent plus increment. In the second year of the Agreement there shall
be an additional three and one half (3 1/2) per cent plus increment. In the
third year there shall be an additional three and one half (3 1/2) per cent
.plus increment. One entry step shall be continued at $1000 less than Step
one with advancement to Step 1 after one year of service.
Section 3. After completion of ten years of full-time continuous
employment, employees shall receive longevity increments of $600 per year.
After completion of fifteen years or more of continuous employment, employees
shall receive an additional increment of $600 including the three incumbent
employees now with more than 15 years.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement this
.
day of April, 1996.
The Board of Trustees of
the Sachem Public Library
The Civil Service Employees
Association, Inc., Suffolk
Sache Public Library
.~~
#_. ~~~~
~~~~~d~
Antonette Soucie (lStTIl, LR5.
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3% 3.5% 3.5
%
1996 1997 1998
23,477 24,334 25,221
24,477 25,334 26,221
24,752 25,609 26,496
25,035 25,893 26,780
25,330 26,186 27,074
25,636 26,491 27,378
25,954 26,808 27,693
26,293 27,137 28,021
CLERICAL SCALES
ti
",+
"'6!! E'
. §1~
.iilIj/11i .
~_.
----
\I,
l
~.
Local 1000, AFSCME, AFt-CrIO
Danny Donohue, President
